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INTRODUCTION AND BACKGROUND

Afer farmation of BSNL, IDA pay scales wers introduced w.af, 1.102000 as per
BSNL order no. m&mwwmmmhmmemm
mmmammm.mmmdmh'mﬂmmmmmm
due from 1.1.2007. DPE vide fts OM MNo. 2(7)/2008-DPE (WC)-GL-XIV dated
8 11,2006 conveyed Mgl.idﬂﬂﬂﬁi:i‘tl'llf}dﬂ for the commancament of wags
memnmmﬂﬁﬁhmmmm

Further, DPE vida its OM No. 2(7)/06-DPE(WC)-GL VI dated 1.5.2008 conveyed ihe
decision Hm&mmmmyﬂmmmmm-mm
mmmmuhwnutmmﬁymmﬂtmmnwmdmmmﬂm
dated 9.11.2008 will continus,

mumeuﬂmmmmn}myWMmmmm
Wmmwdmmwms.nmmaﬁm
Wiﬂﬂimﬂmﬂﬂmwﬂnﬂﬁrmﬂuﬂwlmh
non-executives effective from 1.1.2007.

DPE vide its OM No. 2(70)/03-DPE (WC) dated 26 11,2008 issued orders for pay
revision of executive employees of CPSUs. in pursuanoce of Presideniial Directive
issupd by DoT vide its order no. 61-01/2008-5U dated 27,0208, pay of sxscutives
was revised fram 01.01.07, and HRA and other aliowances were revised w.al
27 02.08 1.8, the date of issus of Presidential Directive.

wmnmcmmmmmmmmmmmmm
mmﬂlmhﬂmﬂmemMWWJMmﬁ.Mm
reconstiiuted on 05,03.2006 & 10.08.2008 with change of mambers/ chairpesson,
mwmmummﬂmmmmmm
nmﬂmmﬂmmmmmmﬁmmmwamm
Committes are as contained in the followirg paras.
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TERMS OF SETTLEMENT

ﬁMﬂthhmmmmhmﬁﬂm

uunttmmmummw&ﬂmmwwﬁr-mw

mmmwmdm.um-mmwummum
nion-execullves

eubsequently [oined the Company. The enacutive pay
ﬂwmmmduﬂﬁﬂhnhlﬂl,mdm.mmﬂbmd , will be efiginle
far wmnwmmﬁﬁmmmhhwm&m

WAGE STRUCTURE

Scales of Pay for Non-executives

&l Grade Existing 1DA pay mummrﬁldm—_]
No. scales(Rs.) sealea(fs) |
1 NE1 4000-120-5800 7760-13220
2 |  NE2  4060-125-5836 | 7B40-14700
B NES #100-125-5978 7800-14880
4 NE4 42601305200 518015340
5 NES 4550-140-6850 8700-16840
§ | NES | 4720-160-69870 — a020ATAS)
7 NET | ©700.160-8100 1080020400
8 | NEB $850-185-9325 | 12520-23440
8 NES 7100-200-10100 380025420
10 | mEiw | 7800:226-11175 14900-27880
t_‘t_1__ NE11 pET0.4sAZdE | 18370-30630 ===




a2

33

34

341

343

343

35
As

52

nmmmmnmmmmwima
Rs. mm1mmmwmmﬁmwm
Pnﬁqr.wﬂhanoﬂhdﬂﬂlwmww

Industrial Dearness Allowance |IDA)

Fitrment Method:
who were in the pre-revised non-sxecutive m'mhﬁm‘r.tmm

Employess
MMMMWMMMWMHWMM
“formula ghvan in para 3.4.3.

WMBENLMWIMHJWNMMHMHWWHM
mﬁedpuymhlqwﬁmﬂwmwpdm.lnummmmmmn
mmﬁ-}mmm&mmw.mﬂ:Pw*nm
mﬁuwnmwdm_mpmhﬂwhmdhmwhmmm

&) mmymm-mewm“-mmm.mir

b mmﬂlﬂ:ﬁlﬂﬂ an Basic Pay

¢} Fitment benafit @30% on [Basic Pay +|CA (B8.8%]

d) mmwmnmmmmmmmwmnm,mu
the Basic Pay [n tha rvised pay scale.

Mlmnmwﬂﬂmmww Fleation on Promotion

mmmﬂmuummaﬂmmmmmmmnm
rounded off 1a the next 10 Rupses.

Wﬂhninﬂmmbﬁm“ﬂwwwmIMHmm
wmmwmmamﬂmmm“wmm
Mmmnmmhwdmmpym.

= — 'é"_;l]'i[b
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353 On promation, one notional Incremant equal to 3% of the existing basic pay reunded
off to the med muliiple of Rs, 10¢- would be granted snd pay feed in the promated
scale.

3.84 The annual incrament which falis on 01.01.2007 will be granted in the revised pay
scale an 01.01.2007 e duegm b

355 The extra increment granted to those non-executives who were unable (o get BCR
10% promotion cne year priar o their retirement, in terms of BSNL CO order no. 27-
B/2003-TE-II{i) dt. 18.11.2003, bafere 01.01,2007, shall be added to the pre-revised
basic pay for caleulating the revised pay. In case this extra increment fafis on or aflar
01,01 2007, then this increment will ba granted In the revised pay scale §) 3% of the
revisad hasic pay.

356 The non-executives can opt tar the revision of pay on 07.01.2007, of from the date of
promotion after 01.01.2007, of from the date of next inorement |n the existing scala.

357 Where non-axeculives drawing pay at two or more consecutive stages in ihe
existing pay scales get bunched, then, for every two stages so bunched, benefit of
one incramaeni will be given

38 House Rent Allowanco:

The house rent allowance to the non-executive employees of BSNL will ba at the
faliowing rates and will be payable on revised pay w.e L. 27" Fabruary, 2008

il T

Gities and popuiation Raies of HRA
50 Lakhs & above 30% of

5 to 50 Lakhs 20% of basic pay
Less than § Lakhs 10% of basic pay__|

The issue of appiicabliity of classification of cities for HRA to BENL employess
based an the orders for the Cantral Govl. Employees stands refemed to DoT. The
final decision on this issue will be epplicable to all employess of BSNL

47 City Compensatory Allowance [CCA)
CCA stands dispensad w.e1, 27,022008

4. PERKS & ALLOWANCES

41 The perks & allowances applicable 1o non-execulive employees as conltaned in
Paras 4.2 to 44 may be reviserd with effect from the date of signing of wage
agreement.

£
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42 Allowances:

(423

“Existing amount may continue. it
may be reviewed on 01.01.2012
of as and when Transpor
Allowance for execulives in
in BSNL i revised,
which ener a sarlier.

Existing ligher rate may
continue. If may be reviewad on
01.01.2012 or as and wien
Transport ABbowance far
exacutlves bn genaral In BENL s
revised, which aver is aaflier,

423

Existing  percentages  may
continue on fevised basic pay.

Allowancs The eligibilittes and atiendant
condiions. will be applicable as
in thie case of BSNL Executives.

374 |Gpedal Gompensatory (Remote | Existing amount of allowance as

applicable to the relevant pre-
revised pay sisbs may be
increased by T5% The

4325

(Hl  Area)  Allowsncs,  and and  asttendam
SchaduledTribel Aréa Allowance conditions will be applicable &5

in the case of BSNL Exscutives.
Cycle Maintenance Allowance amount of Sllowancs

may be increased by 50%

428

Existing amount of alfowance
may be increased by 50%

Existing amount of allowanos
may be incressed by 60%

Existing refes & amounts may

pantinue,

1|
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43  Perks specific In BSNL:

431

Food allowarce

432

Skill Upgradation allewance

433

Rural Duty Allowance

44  Other Misc. Allowances:

44,1

OTA

4,43

TA. DA and Hotel rates

443

Training Allowance

444

Fixed Conveyance Allowance

445

Special Allowance for Child care  for
woman ermployees with minimum
40% dizabifity
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45  Holidays, Leave, Working Hours and LTC .

451 | Holidays and Casual Leave Exising  arangemeni  may
452 | Earned Leave, Hall pay leavs, Existing  amangement  may
comimuled labve eontinie
453 | Maternty Leave Mzy ba enhanced from 135 10
180 days as in casa of
oxeculives in BENL
454 | Paemily Lesve Emisting amangement may
contine
455 | Working hours Existing arrangement may
continue
488 |[LTC Emsiing armangemsnt may
continue et
457 | EL encashmani Existirig arranpgarmant may
continue
458 Uiniform, Staching Charges, Rain Exisling amangameant may
Coats, Chappals. Shoes. Washing continue il an altemate polioy is
Allowance sio worked out by & joint commities
| of mansgemani and staff side
459 | Family planning increment Ewising amoumnl on  pre-
rewised scale may continug. I
will ba revised as and when such
rovision fakes place as  for
iy

4510 | Oiher Special pay eosting in BENL Existing cateslamounl on pre-
revised scale may continus It

will b= revised as and whan such
revislan  takes  plece for
Exacutives.

48 Advances
The existing advences in BSNL will continue as per the existing rates J amounts 1il
ravisad keeping in view the relevani orders of Centrsl Governmant Separate orders
will ba lzzusd for algibiity conditions sic. as per revisad pay soaies.

6. BONUS!PL
A new scheme ks to be worked oul expadiiously through negotistions between the

management and the recognised union taking inta consideration the Performance
Managameant Sysiem,

1 :
pre - E‘;’j{i-—{-_—_:-
por e T pgeror
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7.2

7.3
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1.5

RETIREMENT BENEFITS
Pension:

The DeT/DTS/OTO employses absorbed in BSNL are eligitle for pension rom
Ceritral Govl 88 pad provisions under Ruls 37-& of CCGS {Pension) Rule 1872 The

BENL recrultediregularised empioyess are governed by provisions of Employees
Provident Funds and Missellanscus Provisions Act 18532,

The ssues of revigion of 1D Pension in respact of employees abgorbed in BSML
and rotined bafare 1.1.2007 and Pension anomaly in respect of BENL abaarbed
empioyses relired prior to 31 720070 already stand referred to DOT and may be
furthst pursued by BENL,

Gratuity

Payment of Gratuity will be regulatad-

# As pet orders of Central Govemmeany/ DoT for Central Govl. employess, in
case of Cantral Governmant employees shsorbed in BSNL

# As por provisions under Gratulty Act 1872 in case of BSNL recruiled
employess.

GENERAL

Bix months intevest fres Balary Advance to the non-axecutive amployesas n
-accordance with BSHL C.0. letters No. 1-22/2008-PAT (BSNL) dated 30.4. 2009 and
20.52008, and  amount equal to CCA being pald to some employees in accordance
with BSNL C.0Q. (sttars No. 1-22/2008-PAT (BSNL) dated 4 6.2008. shall be adjusied
againsl the pay revision arfears |n case sn employes is n receipt of amounts more
than his entibarment, fhe excass ameunt on edjustment of armears shall be recoverad

Anomalies/aberrations, I any, arsing oul of this Wage revision will be addisssed
separately

Other stliowances / perquistes | advances | facdities atc. not meanboned n theso
recommandsticne may remain unchanged, subject to eligibility/admissibiity,

As and when BSNL management decides for T8.2% DA marger for executives, the
same benafit may be extended 1o non-exscutives alss,

On tha demand of Stalf side for pay-scale upgradation (ssues of cerain cadres of
nor-executives end implementation of Promotion Polley without waiing for

of Non-sxecutive pay scale of Rs 8200-250-13200/- from DOT/OPE. the official side
mmﬂmmmuammhmmtﬂMWN Committes, and
Eﬂﬂl-mmwmlylﬂlwﬂnm
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& WORHK CULTURE & TRAINING

81 The recognised union hes agreed o extend full support 1o all inffatives taken by the
management for further improving the work culture

82 Management and representative union agree o cooperate for creating 8 harmonious
industrial relationship conducive to the growth of BSML'S share in the Telecom,
senvices markel |l has also baen agread that re-training of s employses
consistent with skills and technology will be underiaken, wherevar NEeCcessary,
espacially in the contex) of technological changes.

SIGNED AT BSNL CO, BHARAT SANCHAR BHAVAN, NEW DELHI ON 16th DAY OF
JANUARY 200,

FARTIES TO THE SETTLEMENT

On behalf of BENL Managemani On behalf of Workmen (Non
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Chalrman, Wage Ruﬂuhn Commitiee Goneral Secretary, BSNLEU
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